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The Hon Alannah MacTiernan MLC (with Wheatbelt Development Commission Board and Staff) announcing Round 2 of the RED Grant Scheme at Dome Cafe, Northam.
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STATEMENT OF COMPLIANCE 
 
Hon Alannah MacTiernan MLC 
Minister for Regional Development 
 
In accordance with Section 66 of the Financial Management Act 2006,  
we hereby submit for your information and presentation to Parliament, 
the Annual Report of the Wheatbelt Development Commission for the 
financial year ended 30 June 2020. 
 

     
   
 
Rebecca Tomkinson  Rob Cossart 
Chair of the Board  Chief Executive Officer 
4 September 2020  4 September 2020 
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Strong & Resilient 
Regional Economy
• Wheatbelt Gross Regional Product of $7.06 

billion in 20191.
• Average annual growth rate 2011-19: 

Wheatbelt 4.9%, significantly 
greater than WA’s 3.7% over the 
same period2.

WA’s Ag Powerhouse
The Wheatbelt is WA’s largest agricultural 
region, producing a gross value of almost $3.7 
billion, or 27% of the State’s total agricul-
ture, forestry & fishing economic output in 
20194, including;
• 40% of WA’s sheep, grains, beef & dairy 

cattle by economic output4.
• almost 15% of total horticulture          

economic output4.

The Mighty Five
The top five industries by economic output for 20193

ECONOMIC SNAPSHOT

Agriculture, forestry & fishing
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Small Business - 
The Heart of 
Our Economy
An economy driven by small and              
medium-sized enterprises.
• Wheatbelt businesses numbered   

over 9,500 in 20195.
• 90% of these businesses had 0-4 

employees5.
• 18% growth in the number of 

small  businesses over the last 5 
years5.

Where Our People Work
Our top 5 industries by employment for 20196

Growing Employment Opportunities 
• The Region out performs on job growth with a 6 year jobs growth 

rate of 6.8%, compared with the overall WA rate of 0.3%7.
• The Region also had a low unemployment rate of 3.7% in 2018/19, 

well below the WA average of 6.3%8.

ECONOMIC SNAPSHOT
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A Great Place to Visit Diverse & Valuable 
Exports

More Than Crops
• Strong mining sector with an output of $1.8 

billion in 2019, contributing 14% of the Wheatbelt’s 
economic output11 and generating 1,370 jobs12.

• $106 million in economic output from western 
rock lobster and 132 jobs13.

• Over 1 million visitors annually, with 
100,000 from interstate or overseas9.

• Tourism industry had an estimated 
economic output of $340 million in 
2019

• It created 1,340 jobs or 5% of Wheat-
belt’s total jobs for 201910.

• Tourism accounted for 2.6% of the 
Wheatbelt’s economic output10.

Top 5 export sub-industries (out of the Wheatbelt) by value14.

ECONOMIC SNAPSHOT

Agriculture, forestry & fishing services

Non-ferrous metal ore mining

M M M M M



7 

Creating More
Sustainable Futures

WA’s Food Bowl

Welcome to Your New 
Home
• Since 2011, 2,750 new dwellings have been approved 

across the Wheatbelt17.
• The total value of these dwellings is over $725 million17.

• The Wheatbelt is set to produce 65% 
of WA’s renewable energy15.

• Small-scale solar panel systems        
installed in the Wheatbelt increased 
by 72% from 2014-201816.

The Wheatbelt contributes to WA’s agricultural 
production of18:

1Department of Primary Industries and Regional Development 2019, Western Australian Gross Regional Product, Government of Western Australia, [https://
catalogue.data.wa.gov.au/]
2Department of Primary Industries and Regional Development 2019, Western Australian Gross Regional Product, Government of Western Australia, [https://
catalogue.data.wa.gov.au/]
3REMPLAN 2020, Economic Output – Wheatbelt 2019 Release 1, [www.remplan.com.au]
4REMPLAN 2020, Economic Output – Wheatbelt & WA 2019 Release 1, [www.remplan.com.au]
5Australian Bureau of Statistics 2020, Cat No. 8165 Counts of Australian Businesses, including Entries and Exits, June 2015 to June 2019, [www.abs.gov.au]
6REMPLAN 2020, Employment – Wheatbelt 2019 Release 1, [www.remplan.com.au]
7ABS 2019, Cat No. 6160.0 - Jobs in Australia, 2011-12 to 2016-17, Australian Government, [www.abs.gov.au]
8Department of Employment, Skills, Small and Family Business 2019, Small Area Labour Markets publication – June Quarter 2019, Australian Government, 
[https://www.employment.gov.au/]
9Tourism WA 2019, Wheatbelt 2018 Visitor Factsheet, Government of Western Australia, [www.tourism.wa.gov.au]
10REMPLAN 2020, Tourism – Wheatbelt 2019 Release 1, [www.remplan.com.au]
11REMPLAN 2020, Economic Output – Wheatbelt 2019 Release 1, [www.remplan.com.au]
12REMPLAN 2020, Employment – Wheatbelt 2019 Release 1, [www.remplan.com.au]
13REMPLAN 2020, Employment – Wheatbelt 2019 Release 1, [www.remplan.com.au]
14REMPLAN 2020, Regional Exports – Wheatbelt 2019 Release 1, [www.remplan.com.au]
15Australian Energy Market Operator 2019, Wholesale Electricity Market Electricity Statement of Opportunities, [www.aemo.com.au]
16Australian Bureau of Statistics 2020, Data By Region - Solar Installations - Accumulative Total from 2001, [https://itt.abs.gov.au/itt/r.jsp?databyregion#/]
17Australian Bureau of Statistics 2013-2019, Building Approvals, Australia - WA, SA2 Excel datacube, cat. no. 8731.0
18ABS 2017, Cat No. 7503 Value of Agricultural Commodities Produced Australia, 2015-16, Australian Government, [www.abs.gov.au]

ECONOMIC SNAPSHOT

83%

80%

72%

Oranges

Lemons

Cereal for 
Hay

69%

68%

60%

Oats for Grain

Nuts (excludes almonds, 
macadamias and peanuts)

Lettuce
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DEMOGRAPHIC SNAPSHOT

19ABS 2020, Estimated Resident Population for Wheatbelt LGA’s & WA abs.stat, Australian Government, [http://stat.data.abs.gov.au/]
20ABS 2020, Estimated Resident Population for Wheatbelt LGA’s, Australian Government, [http://stat.data.abs.gov.au/]
21ABS 2017, Aboriginal and Torres Strait Islander Peoples Profile, Australian Government, [www.abs.gov.au]
22ABS 2017, Census of Population and Housing 2016, Australian Government, [http://stat.data.abs.gov.au]

Our Communities are 
Growing

A Region for All Ages

We Live Far & Wide

Proud, 
Indigenous 
People

We 
Love Our
‘Vollies’

• Estimated resident population of 73,437 
in 201919.

• 10 year growth rate of 1.6% from 2009 to 
201919.

0-14 years
19% of the pop.

(WA = 20%)20

15-64 years
61% of the pop.

(WA = 66%)20

+65 years
20% of the pop.

(WA = 14%)20

Wheatbelt sub-regional population breakdown19.

Indigenous people account 
for 4.5% of the Wheatbelt's                
population (WA's = 3.1%)21.

The Wheatbelt has a 
high volunteer rate of 
29.4% (WA = 19.0%)22.



9 Wind turbines at the Emu Downs Wind Farm, Badgingarra.
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CHAIR REPORT ORGANISATIONAL OVERVIEW

Rebecca Tomkinson - Chair

The	 2019/20	 financial	 year	 has	 seen	 continued	 growth	 and	
diversification	of	the	Wheatbelt’s	economy.	

Gross regional product was $7.06 billion, an increase of 7.7% 
from 20181,	with	agriculture	and	mining	 representing	$3.7	billion	
and	$1.7	billion	respectively	to	the	Wheatbelt’s	economic	output2.  
Small to medium enterprises (SME) continued to drive the 
Wheatbelt’s	economy,	with	SME	registrations	totalling	over	9,500	
at the end of 20193. In addition, 160 new dwellings were approved 
as of March 2020, with residential and non-residential approvals 
totalling	 $113M4.	 The	 region’s	 unemployment	 rate	 at	 the	 end	 of	
2019	continued	to	be	below	the	State	average	at	3.2%5. 

The	Wheatbelt	Development	Commission’s	Board	and	Staff	have	
continued to commit themselves to ensuring our region remains a 
strong asset to Western Australia. The Commission has centred 
its efforts on delivering those initiatives that have the greatest 
potential to:

• expand and diversify the economy;

• attract private investment;

• increase jobs and employment opportunities;

• grow the population, particularly workforce aged people;

• enhance liveability; and 

• drive collaboration and innovation.

In February this year, the Hon Alannah MacTiernan MLC announced 
the second round of Regional Economic Development (RED) grant 
funding, with $690,000 delivered to support initiatives that drive 
regional job growth and stimulate the regional economy.  A process 
overseen by the Commission, the RED program continues to be a 
key	tool	to	drive	innovation	and	small	business	diversification,	with	

Rounds 1 and 2 predicted to stimulate growth in economic output 
of $150 million and create 250 jobs for the region.

In more recent months, the Commission has focused on supporting 
the	 State	 Government’s	 COVID-19	 response	 and	 emerging	
recovery initiatives. Our regional input has allowed for recovery 
initiatives	 to	 be	 identified	 and	 prioritised	 for	 the	 Wheatbelt.	
Continual economic growth in the Wheatbelt is critical to aid with 
State-wide recovery efforts. 

In March this year, the Commission farewelled acting CEO Gavin 
Robins. I would like to thank Gavin for the commitment and passion 
he displayed throughout his tenure. In March the Commission 
also	 welcomed	 incoming	 CEO	Rob	 Cossart.	 Rob’s	 appointment	
coincided with the COVID-19 pandemic and I commend him on 
his leadership through this turbulent time and for developing  a 
strategic plan to guide future priorities for the region.  

In April, the Commission bid farewell to Board Member, David 
Lantzke	who	served	the	Commission	for	4	years,	first	as	a	Board	
Member and then as Deputy Chair, and welcomed Oral McGuire. 
Oral is a Ballardong man who grew up in the Avon Valley and has 
strong connections with the Northam community. We look forward 
to his contribution to the Board. 

The Board and Staff at the Commission deserve a special thanks 
for their diligent efforts this year. Their continued commitment 
and determination to deliver the best outcomes for the Wheatbelt 
ensures the region continues to be a key contributor and an 
important asset to the economic prosperity of Western Australia. 

I look forward to the year ahead as we continue to promote the 
Wheatbelt	as	a	significant	region	of	opportunity	and	a	great	place	
to live and visit.
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OUR  MINISTER ORGANISATIONAL OVERVIEW

Hon Alannah MacTiernan MLC

Minister for Regional Development; Agriculture and 
Food; Ports; Minister Assisting the Minister for State 
Development, Jobs and Trade

Enabling Legislation 

The Wheatbelt Development Commission, a Western 
Australian	Statutory	Authority	was	established	in	1993	under	
the	 Regional	 Development	 Commissions	Act	 1993.	 	 It	 is	
one of nine Commissions governed by the same legislation.

Objects and Functions 
Under	 the	 Regional	 Development	 Commission	Act	 1993,	
the objects and functions of the Commission are to: 

• maximise job creation and improve career opportunities 
in the Region;

• develop and broaden the economic base of the Region;

• identify infrastructure services to promote business 
development within the Region;

• provide information and advice to promote business 
development within the Region;

• seek to ensure that the general standard of government 
services and access to those services in the Region is 
comparable to that which applies in the metropolitan 
area; and

• generally take steps to encourage, promote, facilitate 
and monitor the economic development of the Region.

For  the purpose of achieving these objectives, the 
Commission:

• promotes the Region;

• facilitates co-ordination between relevant statutory 
bodies and state government agencies;

• co-operates with representatives of industry and 
commerce, employer and employee organisations, 
education and training institutions and other sections 
of the community within the Region;

• identifies opportunities for investment in the Region 
and encourage that investment;

• identifies infrastructure needs of the Region and 
encourage the provision of that infrastructure in the 
Region; and

• co-operates with departments of the Public Service of 
the State and the Commonwealth and other agencies, 
instrumentalities and statutory bodies of the State and 
Commonwealth and local government authorities, in 
order to promote equitable delivery of services within 
the Region.
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OUR BOARD
The	Wheatbelt	Development	Commission	Board	consists	of	seven	members:	two	local	government,	two	community,	two	ministerial	representatives	and	the	CEO	as	an	Ex-officio.		
Members come from diverse backgrounds and locations.   

To facilitate the work of the Board, the following working parties have been established:

Rebecca Tomkinson – Chair -  June 2023

Rebecca brings a highly strategic and broad sector lens to her 
role	 as	 Chair.	 Rebecca’s	 professional	 experience	 includes	
government relations, strategic policy development, social 
advocacy and stakeholder engagement. She has extensive 
experience in the delivery of transformative organisational 
and community development initiatives across private, public 
and	not-for-profit	sectors.

David Lantzke – Deputy Chair - April 2020

David Lantzke is the CEO of the Ardross Group and has been 
intricately involved in land and property development in Jurien 
Bay, Bunbury, Manjimup and Albany over many years.  David 
is Board Chair of community housing provider Access Housing 
Australia Ltd, Secretary of the Jurien Bay Chamber of Commerce, 
Secretary of the Indian Ocean Festival organising committee, 

and Deputy Chair of the Regional Chambers of Commerce and 
Industry WA.

Ross Ainsworth – Board Member - December 2020

Ross Ainsworth has a background in Agriculture and lives in York.  
He	was	the	Chair	of	the	Farmer’s	Federation	Grains	Council	and	
held the Seat of Roe for the Nationals WA. He served on the 
Parliamentary Standing Committee for Health and Education for 
16 years and chaired the Select Committee on Road Safety.  His 

interests include regional development, education and training, 
health and tourism. 

Leslee Holmes – Deputy Chair - June 2021

Leslee is Shire President of Dandaragan and is a member of 
the Joint Chambers Alliance Cervantes/Jurien Bay as Tourism 
Leader. Leslee has held leadership roles at a State level and 
received the Margaret Court Award for Outstanding Service to 
Tennis in Western Australia. Leslee has a particular interest in 

small business development, tourism and marketing.
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Julie Flockart – Board Member - June 2021

Julie has an agricultural, community and small business development 
background and has been actively involved in a range of small 
businesses in the retail and hospitality industries. Julie has worked 
in many roles across the Eastern Wheatbelt and is currently a Shire 
of Merredin Councillor, Chairperson of the Merredin School Board, 

Board member on the Merrittville Aged Care Village and involved 
with the local Historical Museum and tourism working group.

Amanda Walker – Board Member - June 2020

Amanda is currently the Managing Director at Yerecoin Traders, a 
General Store, Cafe and Rural Merchandise store in the Wheatbelt; 
and Director at The Farm Co, an online agricultural supply specialist. 
Amanda	has	over	15	years’	experience	working	in	regional	small	
business, using strategic business development to grow and 
diversify her business.  Amanda is Chair of the Wheatbelt Business 
Network, a leading business membership, advisory, networking and 

economic development service in the Wheatbelt.

Oral McGuire – Board Member - June 2021

Oral is a prominent Noongar community leader, landholder and long-
term champion of Aboriginal economic empowerment and capacity 
building,	with	 experience	 in	 traditional	 land	 and	 fire	management	
practices and cultural governance. He has vast knowledge and 
experience	in	government,	private	enterprise	and	the	not-for-profit	
sector.  Oral is a Director of the Noongar Chamber of Commerce 

and Industry; Chair of the Noongar Landholder Enterprise Inc. and 
Member of the RegenWA Steering Committee.

Rob Cossart - Chief Executive Officer (Ex-officio)

Rob commenced with the Commission in March 2020 and has a 
strong background in agricultural and regional development and 
water resource management. Prior to joining the Commission, 
Rob was the Director, Northern Agricultural Development at the 
Department of Primary Industries and Regional Development 
and has experience in stakeholder engagement, government 

service delivery, strategic policy and Aboriginal economic 
development.

Gavin Robins - Acting Executive Officer (Ex-officio) - 2019 - 2020

Gavin came to the Wheatbelt from his role as Chief Executive 
Officer	of	 the	Gascoyne	Development	Commission.	He	brought	
experience in government business, strategic policy development, 
Aboriginal affairs, remote health service delivery, aviation, 
accident compensation and disability services. Gavin served as 
acting CEO of the Commission until March 2020.
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ORGANISATIONAL STRUCTURE

 

MINISTER

WDC BOARD CHIEF EXECUTIVE 
OFFICER

SUB COMMITTEES

DPIRD STAFF 
ALLOCATED TO THE 

COMMISSION

REGIONAL 
SERVICES

AVON CENTRAL COAST CENTRAL EAST CENTRAL 
MIDLANDS

WHEATBELT 
SOUTH

EXECUTIVE 
SERVICES
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PARTNERING TO DELIVER RESULTS

WDC staff attending the NorthLink WA tour.

STRUCTURE AND STAFF 
To meet the needs of a highly dispersed Region, the Commission delivers its services through offices located in Northam, Moora, Merredin and Narrogin. The following units 
exist	to	deliver	the	Commission’s	priorities:	

Regional Services – This unit facilitates development in and across five sub-regions – Avon, Central Coast, Central Midlands, Central East and Wheatbelt South. As well as 
local stakeholder engagement and geographically relevant development, this unit has responsibilities for the full range of portfolio areas, including key infrastructure (land, 
transport, power, water, sewerage and digital capacity), economic development (jobs, innovation and economic diversity) and service delivery reform.

Executive Services – This unit provides executive and administrative support to the Board, CEO and the Regional Services unit. This unit also undertakes stakeholder liaison, 
marketing, financials, human resources, purchasing and information technology services.
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PERFORMANCE MANAGEMENT 
 
Who We Are 
 
The Wheatbelt Development Commission is a statutory authority of the WA 
Government. Its Objects and Functions are outlined in Section 23 of the Regional 
Development Commissions Act 1993.  
 
What We Do 
 
The Wheatbelt Development Commission creates strategic partnerships to 
deliver jobs and maximise leverage and impact from private and government 
investment through; 
 

• Partnering with agencies to design, prioritise and deliver infrastructure 
and integrated services that meet the needs of the Region; 

• Leveraging non-government and government investment for maximum 
regional benefit; and 

• Collaborating cross-regionally to deliver state-wide solutions. 
 
Our Capacity 

 
• Regional knowledge, networks and innovation 

o Using this knowledge to promote opportunities to invest, live, 
work and visit 

• Collaboration and integration from effective partnerships 
o Using these partnerships to drive evidence led decisions, 

prioritisation and alignment of action 
• Program, strategy and project management 

o Using this discipline to build capacity, leverage and impact  
o Aligning resources to strategic priorities and outcome delivery 

 
 
 
 

Delivering on Government Priorities 
 
In fulfilling its statutory Objects and Functions, the Commission is committed to 
a ‘whole of government’ approach to regional development to enhance its 
contribution towards meeting the Government’s goals: 

• Sustainable Finances: Responsible financial management and better 
service delivery; 

• Future Jobs and Skills: Grow and diversify the economy, create jobs and 
support skills development; 

• Strong Communities: Safe communities and support families; and 
• Better Places: A quality environment with liveable and affordable 

communities and vibrant regions. 
 

The State Government has committed to a number of initiatives that will deliver 
on these priorities and those programs where the Commission is involved 
include:   

• The Regional Economic Development (RED) Grants Program is part of 
the State Government’s commitment to stimulate job creation and 
economic growth of the Region.  The $28.8 million (over five years) 
program is to be delivered locally by each Regional Development 
Commission, with almost $700,000 provided for each region each year. 

• The Regional New Industries Fund, comprising of two allocations, a 
Regional Stream and a State Network stream. Totalling $4.5 million over 
four years.  The Fund aims to build regional economies that are 
entrepreneurial, creative and technology driven to create sustainable job 
opportunities for regional people. 

• A Department of Primary Industries and Regional Development (DPIRD) 
Local Content Advisor (LCA) is located in the Commission to take a lead 
role in maximising local content opportunities, including goods, services 
and jobs, for State Government funded projects.  The LCA also supports 
local businesses to focus on local content to create job opportunities in 
regional WA.  
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To deliver these State and Regional priorities, the Commission uses analysis of 
the Region’s comparative advantages and global opportunity to focus on 
activities that will maximise economic and social impact from private and public 
investment.  
 
The Commission has been focused on delivering initiatives identified through 
independent economic analysis and prioritised by the Board according to their 
ability to deliver: 
 

• Jobs and economic growth;  
• Private Investment;  
• Population Attraction (workforce); 
• Vibrant Communities (cross community solutions); and 
• Innovative solutions. 

 

 
Maximising Wheatbelt Opportunity 
 
In this reporting period, the Commission has focused on delivering the following 
outcomes: 
 
Strategic Partnerships to drive delivery of priorities through: 

• Regional intelligence, facilitating information sharing and advocacy; 
• Collaboration and innovation across diverse stakeholder groups 

including local government alliances, industry sectors and government 
agencies. 
 

Industry Development: 
• Developing job intensive emerging industry - intensive 

agriculture/processing (horticulture, aquaculture, livestock), tourism 
and personal services industries (aged care, education, childcare); 
and 

• Driving local business and jobs growth through maximising Local 
Content and Aboriginal enterprise development. 

Economic Infrastructure:   
• Land Assembly that attracts new business/industry in areas of growth 

and includes innovative power and water solutions;  
• Building digital capacity; and 
• Strategic Freight Networks. 

 
Service Reform: 

• Maximising impact of DPIRD integration and Commission capability.  
 

Regional Promotion: 
• Targeted promotion of investment and development opportunities 

(industry sectors, geographic ‘hot spots’). 
 
Monitoring and Delivery Outcomes through the Business 
Planning Process 
 
The mechanism for setting and monitoring outcome targets and the initiatives 
that will best deliver them is through the annual development of the Wheatbelt 
Development Commission Business Plan. 
 
The Business Plan is reviewed and endorsed by the Board annually. 
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Wheatbelt Sub-Regional 
Economic Opportunities

PERTHN
INDIAN
OCEAN

Central Coast
Aquaculture, Horticulture & 

Food Processing

Renewable Energy

Retirement & Lifestyle

Mining, Construction & Light 
Industry

Tourism

Central 
Midlands

Central 
East

Wheatbelt 
South

Avon

Central 
Coast

Central Midlands
Agriculture, Horticulture & Food 

Processing

Peri-Urban & Rural Land

Health & Ageing

Mining, Manufacturing & 
Support

Tourism

Avon
Broadacre Agriculture

Transport & Industry

Retail & Lifestyle

Health & Aged Care

Tourism

Central East
Agricultural Production

Mining Support Services

Population Services

Wheatbelt South
Agriculture, Livestock & Food 

Supply Chains

Lifestyle Amenity & Retirement

Health & Education

Tourism

Source: RPS Consulting Sub-Regional Economic Strategies 2014-2015
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Wheatbelt Sub-Regional 
Economic Opportunities
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Source: RPS Consulting Sub-Regional Economic Strategies 2014-2015

Star gazer at the pinnacles in Nambung.
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CASE STUDY: Northern Valleys Locavore Store

The Northern Valleys Locavore Store is an online platform selling and promoting high quality locally grown produce. The Locavore Store 
showcases	ethical	and	sustainable	products	while	connecting	customers	with	 the	Wheatbelt’s	Northern	Valleys	producers.	The	Store	
was a successful recipient of the RED Grants Round 1, securing $25, 000 to develop a consumer friendly online platform to increase 
productivity.

The	Wheatbelt’s	Northern	Valleys	 region	 grows	 diverse	 foods	 ranging	 from	 fruit	 and	 vegetables	 to	 honey,	 eggs,	 garlic,	 chicken	 and	
yabbies. Through the store, farmers can post products they would like to sell on their own portal, enabling them to trial niche products 
and	have	a	consistent	point	of	sale	for	seasonal	produce.	The	store	has	almost	30	producers	on	board,	providing	access	to	a	diverse	
range of products.

The store has an online platform that customers can use to place orders and collect from the physical store in Bindoon. There is also 
a delivery option to some areas. Customers include restaurants seeking sustainable local produce for their menus, which is raising 
awareness	of	the	region’s	production	and	enhancing	visitation.	Through	the	COVID-19	pandemic,	the	Locavore	Store	has	been	a	secure	
avenue to provide local residents with fresh food, with deliveries increasing to multiple areas across the Northern Valleys region.

ECONOMIC MODELLING

New jobs created: 3 FTE

Total Economic Impact: $0.7M6

       PROJECT HIGHLIGHTS

• Collaborative approach to 
seeking alternative water supplies 
involving Murdoch University, 
the Water Corporation,  Muresk 
Institute, DPIRD and the Wheatbelt 
Development Commission

• Taking innovation in desalination 
into the farm environment for real-
time testing and monitoring

• Exposing Western Australian 
water treatment and desalination 
students and academics to the 
Wheatbelt and its opportunities 
and constraints when it comes to 
water

• Maximising the potential of 
renewable energy in small scale 
desalination
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The Wheatbelt contains numerous water resources that with increased capture and treatment can be economically directed to uses 
where potable water is not required. These include: on-farm livestock and cropping; agri-businesses (including nurseries and feedlots); 
community use; watering recreation facilities and public open spaces; and non-potable industry uses. 

The Muresk small-scale desalination trial project explores on-farm desalination methods to provide farmers with an alternative  to 
scheme water in the Avon. The project was launched at the Muresk FarmSmart event in June 2019 and reflects collaboration between 
the Wheatbelt Development Commission, Murdoch University, Water Corporation and DPIRD. 

The aim of the research at Muresk Institute is to develop reliable, long-life and virtually maintenance-free micro-desalination units. There 
is an opportunity to expand the amount of independently verified data in respect of technologies for the potential remote end of grid 
market. The trial will also provide the Water Corporation with information to assist its program to future proof farm and community water 
supplies	and	reduce	the	pressure	on	the	Goldfields	Agricultural	Water	Scheme’s	(GAWS)	end	of	pipeline	services.

In-land desalination is an innovative practice with the potential to generate work opportunities, encourage sustainable development and 
bring researchers to the Wheatbelt for in-land desalination knowledge and experiences.

       PROJECT HIGHLIGHTS

• Collaborative approach to 
seeking alternative water supplies 
involving Murdoch University, 
the Water Corporation,  Muresk 
Institute, DPIRD and the Wheatbelt 
Development Commission

• Taking innovation in desalination 
into the farm environment for real-
time testing and monitoring

• Exposing Western Australian 
water treatment and desalination 
students and academics to the 
Wheatbelt and its opportunities 
and constraints when it comes to 
water

• Maximising the potential of 
renewable energy in small scale 
desalination

CASE STUDY: Muresk Desalination Trial
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CASE STUDY: Bruce Rock Engineering

Bruce Rock Engineering (BRE) is a road transport equipment design and manufacture business that services agricultural, mining, 
construction and general freight industries nationwide. The business operates from offices in Port Hedland, Forrestfield and Welshpool, 
however they are proud to have their head office in Bruce Rock.

BRE	is	an	exemplar	of	an	entrepreneurial	business	bringing	continued	growth,	jobs	and	innovation	to	the	Wheatbelt’s	economy.	Since	
its	establishment	in	1980,	BRE	has	grown	to	include	6	business	divisions,	more	than	130	full-time	staff,	4	state	of	the	art	engineering	
facilities in WA and support offices and workshops nationwide.

Rapid	growth	and	increased	demand	has	been	a	key	characteristic	of	BRE,	with	business	outputs	tripling	over	the	last	3	years.	To	support	
this growth, BRE applied to the RED Grants Round 2 for infrastructure expansion and the installation of a workers accommodation facility.  
BRE was successful in securing $150, 000 in funding, which will create an additional 25 full-time jobs at the Bruce Rock workshop and 
inject $2.5 million in private investment into the region. 

BRE anticipates further creation of indirect jobs through the servicing of the workers accommodation and the employment of 4 trade 
apprentices a year through a work experience program with the Bruce Rock District High School.

ECONOMIC MODELLING

New jobs created: 42 FTE

Total Economic Impact: $45M7
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The	Hon	Kim	Beazley	AC	Governor	of	Western	Australia’s	visit	to	the	Bindoon	Bakery	in	Bindoon.
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Round	Two	of	the	State	Government’s	Regional	Economic	Development	(RED)	Grants	Program	was	announced	in	February	2020.	It	is	
administered	by	the	Commission	as	part	of	the	State	Government’s	commitment	to	stimulate	job	creation	and	economic	development	
in regional communities.

The RED Grants Program has committed $28.8 million over five years to be delivered locally by each Regional Development 
Commission,	with	almost	$700,000	provided	for	each	region	in	the	program’s	second	round.

The Hon Alannah MacTiernan MLC announced eight successful Wheatbelt projects sharing in RED Grants funding to increase local 
manufacturing capability, drive innovative new agricultural opportunities and showcase the region through tourism. The Commission 
is looking forward to working with the successful applicants over the coming year.

REGIONAL ECONOMIC DEVELOPMENT GRANTS PROGRAM

OUR 2019/20 REGIONAL 
PRIORITIES ARE:

1. Jobs and economic 
growth

2. Private investment

3. Population attraction 
(workforce)

4. Vibrant Communities 
(cross-community 
solutions) 

5. Innovative solutions. 

The Hon Alannah MacTiernan MLC, the Hon Darren West MLC and the Hon Laurie Graham MLC awarding Wheatbelt Natural Resource Management for their Wheatbelt 
Seed Solutions project at Dome, Northam.
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REGIONAL ECONOMIC DEVELOPMENT GRANTS PROGRAM

 

Applicant and project Project description Grant 

Bruce Rock Engineering 
(DBK Enterprise Pty Ltd) 

Bruce Rock Engineering Workshop - Construction of a new workshop to streamline manufacturing operations and 
expand the capacity to meet the growing demand for trailers and dollies in the region. 

$150,000 

Rowles Agricultural 
Company 

WA Craft Malt - to support the construction of processing facilities for a new Wheatbelt enterprise. Using locally 
produced barley, WA Craft Malt produce a variety of heritage malt for the Western Australian brewing and distilling 
industries. 

$100,000 

Kochii Eucalyptus Oil Pty 
Ltd 

Mature tree harvesting and production - to purchase and develop equipment for a second processing unit to harvest 
mature Mallee trees to produce Eucalyptus oil. 

$100,000 

Jurien Bay Chamber of 
Commerce 

Turquoise Way Path – (Hill River Crossing) - towards construction of a bridge to extend the Turquoise Way Path 
across Hill River, boosting sports tourism in Jurien Bay and Cervantes and providing opportunities for new business 
ventures such as bike hire and repair. The current path stretches 14.2km along the coast from the Jurien Bay 
Marina to the Hill River Mouth and is used mainly for bike riding, walking, running and skating. 

$100,000 

Great Southern Seed 
Works (Johnson Family 
Trust) 

Enhanced small seed and poultry feed ration production - to purchase and install equipment to enable the 
production of new bagged stock and poultry feed products and processing of new grains such as millet, sunflower 
seed, linseed and red panicum, thereby creating a niche value-added market. 

$90,000 

Wheatbelt Natural 
Resource Management 

Wheatbelt Seed Solutions - to support the Noongar Budjar Rangers to build capacity of the team to collect, treat 
and store native seed for revegetation projects including farmer, carbon, local government and community groups, 
with the long-term goal of developing an independent community run enterprise. 

$75,000 

Caternet Pty Ltd Development of a packaged dry goods processing facility - to assist in the establishment of a processing plant at 
Brookton to manufacture innovative, healthy, fun and convenient packed dry food mixes that utilise fruit, vegetables 
and grains products produced in the Wheatbelt. 

$50,000 

Marvick Native Farms 
(Mogumber Dirt Pty Ltd) 

Australian native food and botanical planting material project for the Wheatbelt and WA - to develop facilities for 
the production of Australian native food and botanical planting material specifically for commercial production of 
fruit, vegetables and botanicals in the Wheatbelt and other areas of WA. 

$25,000 
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SIGNIFICANT ISSUES IMPACTING THE AGENCY

The social and economic impacts of the COVID-19 pandemic on Wheatbelt towns and communities varied. While the pandemic saw 
large	scale	 impacts	on	global	and	 local	economic	activity,	 the	Wheatbelt’s	dispersed	population	and	strong	primary	 industry-based	
economy provided the region with stability through the initial COVID-19 response.  

A number of Wheatbelt towns experienced shortages in essential supplies due to increased purchasing in March and April 2020. 
Supply limitations and increased transport costs from Perth created logistical challenges for Wheatbelt grocery stores. Essential 
supplies returned to normal from May 2020 as freight and logistics normalised.

COVID-19	impacts	on	global	and	local	supply	chains	significantly	impacted	the	Wheatbelt’s	primary	industry	sectors.	Meat	processing	
(worth	$127M	to	the	Wheatbelt’s	economy)8, experienced a period of oversupply in the domestic market, in addition to export difficulties 
and declining profitability due to intra-regional, inter-state and international restrictions. Loss of market access due to COVID-19 
halted	 the	Wheatbelt’s	 western	 rock	 lobster	 trade	 (worth	 $106M	 to	 the	Wheatbelt	 economy)9 to China. This resulted in initial job 
losses estimated at around 107 FTEs10, however the sector has shown evidence of steady recovery with market access returning and 
freight	pathways	reinstated.	Reduced	demand	for	wool	(worth	$349M	to	the	Wheatbelt	economy)11 from Chinese manufacturers has 
also	negatively	impacted	the	Wheatbelt’s	wool	prices.	Demand	and	prices	are	expected	to	stabilise	as	textile	production	continues	to	
recover.

Small to medium enterprises (SMEs) were significantly impacted in the Wheatbelt. Through the Regional Chambers of Commerce 
and Industry, the Wheatbelt Development Commission allocated $75,000 worth of grants to assist SMEs and the Wheatbelt Business 
Network. 
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Tourism sectors, particularly in the coastal areas, were significantly impacted during travel restrictions. Although visitation has increased 
in recent months, a number of key regional events such as the Dowerin Machinery and the Newdegate Field Days have been cancelled 
for 2020, further impacting regional towns and businesses. 

Accommodation and food service businesses adapted to COVID-19 social distancing measures and travel restrictions by transitioning 
to online platforms, takeaway orders and deliveries. Ongoing demand from the drive-in-drive-out workforce (worth approximately $70M 
to	the	Wheatbelt’s	accommodation	and	food	sector)12 enabled consistent demand for the industry throughout this period.

The Commission responded quickly to the changing regional conditions associated with COVID-19, making a swift transition to 
working from home. The Western Australian Regional Development Alliance (WARDA), consisting of the nine Regional Development 
Commissions and DPIRD, provided timely regional intelligence to the Minister for Regional Development on the impacts of national, 
state and regional policies, stimulus packages and support programs for businesses and communities in the region.  WARDA also 
undertook	economic	modelling	of	regional	impacts	to	inform	and	assist	the	State	Government’s	COVID-19	response.		This	information	
assisted the Government to respond to regional issues and to formulate recovery strategies for Western Australia. The Commission 
remains vigilant to the evolving challenges of COVID-19 and ensuring the Wheatbelt continues to support the growth of the Western 
Australian economy.

SIGNIFICANT ISSUES IMPACTING THE AGENCY
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STATEMENT OF PERFORMANCE
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BOARD AND COMMITTEE REMUNERATION
Wheatbelt Development Commission Board 

 

 

 

 

 
 
 
 
 
 

 
Avon Industrial Park Advisory Committee  

 
 
 
 
 

 
 

 

Position Name Type of 
Remuneration 

Period of Membership Gross / Actual Remuneration 
2019-20 Financial Year 

Chair Ms Rebecca Tomkinson Stipend 12 months $51,188 
Deputy Chair Mr David Lantzke Stipend and Sitting 

fee 
10 months $10,212   

Member/Deputy 
Chair 

Ms Leslee Holmes Stipend and Sitting 
fee 

12 months $ 6,376 

Member Mr Ross Ainsworth Sitting fee 12 months $ 5,931 
Member Ms Julie Flockart Sitting fee 12 months $ 5,931 
Member Ms Amanda Walker Sitting fee 12 months $ 4,503 
Member Mr Oral McGuire Sitting fee 3 months Nil 

Position Name Type of 
Remuneration 

Period of Membership Gross / Actual Remuneration 
2019-20 Financial Year 

Chair Mr Paul Tomlinson Sitting fee 12 months $ 237 
Member Mr Simon Northey Sitting fee 12 months $ 165 
Member Mr Rob Tinetti Sitting fee 12 months Nil 
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OTHER LEGAL REQUIREMENTS
Advertising 

 
In compliance with section 175ZE of the Electoral Act 1907, the Commission is required to report on expenditure incurred during the financial year in relation to 
advertising agencies, market research organisations, polling organisations, direct mail organisations and media advertising organisations. 
 
The following expenditures were incurred (inclusive of GST): 

 

Expenditure with Advertising Agencies   
Expenditure with Market with Market Research Agencies NIL 
Class Total NIL 
  
Expenditure with Polling Agencies NIL 
Expenditure with Direct Mail Agencies  NIL 
Expenditure with Media Advertising Agencies NIL 
  
          Whitney Consulting RED Grants video $828 
          Newspaper Advertising for REDS $1,265 
          Other minor publications  NIL 
Class Total  $2,093 
  
EXPENDITURE  $2,093 
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Disability Access and Inclusion Plan Outcomes 

The Commission’s Disability Access and Inclusion Plan 2017 - 2022 aims at improving access to the Commission’s services, facilities and information through ensuring: 
• Existing functions, facilities and services are adapted to meet the needs of people with disabilities; 
• All information produced by the Commission is available in alternative formats upon request; and 
• The Commission’s website and online marketing is progressing towards compliance with Public Sector Commission policy. 

Access to Buildings and Facilities 

The Commission co-locates with the Department of Primary Industries and Regional Development with all office locations having disabled access facilities.  The Commission 
seeks to ensure that all meetings and off site events have disabled access facilities. 
 
The Commission is committed to responding in a timely manner to barriers experienced by people with disabilities. 
 
Information about functions, facilities and services can be provided in formats which meet the communication needs of people with disabilities.  All functions are arranged with 
consideration of access for people with disabilities.  
 
The Commission seeks to communicate in plain English with stakeholders and customers.  Staff participate in disability awareness training and staff awareness of the needs of 
people with disabilities and skills in delivering services continues to improve.  
 
Opportunities are provided for people with disabilities to participate in public consultations, grievance mechanisms and decision-making processes. 

Human Resource Management Standards 

The Commission complies with the Public Sector Standards (Standards) in Human Resource Management.   
 
No instances of transfer, redeployment, discipline, termination or grievance resolution breaches were encountered during 2019/2020.   
 
Human Resource Management is overseen by the Department of Primary Industries and Regional Development ensuring consistency in application of Standards.  
 
Claims for Breaches of the Standards – Nil 
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Public Sector Standards, Code of Conduct and Code of Ethics 

The Commission complies with the ‘Public Sector Standards, Code of Conduct and Code of Ethics’.  

The Department of Primary Industries and Regional Development has policies, including the Code of Conduct to support compliance with the Public Sector Standards, Code of 
Conduct and Code of Ethics, that apply to the Commission Staff employed by DPIRD. The Commission has guidelines and procedures to ensure compliance with the Public 
Sector Standards, including a Code of Conduct which are provided to new Board members as part of the Board induction package.  The Board and CEO undertake regular 
updates of their Accountable and Ethical Decision Making training and Public Sector Standards requirements. 

The Commission did not receive any complaints relating to its compliance with the ‘Public Sector Standards, Code of Conduct and Code of Ethics’ during 2019/2020. 

Compliance with Public Sector Management Act Section 31(1) 

1. In the administration of the Commission, I have complied with the Public Sector Standards in Human Resource Management, the Western Australian Public Sector Code of 
Ethics and our Code of Conduct. 

2. I have put in place procedures designed to ensure such compliance and conducted appropriate internal assessments to satisfy myself that the statement made in 1 is 
correct. 

3. The applications made for breach of standards review and the corresponding outcomes for the reporting period are: 
 

Number Lodged:  Nil 
Number of breaches found, Including details of 
multiple breaches per application: 

 Nil 

Number still under review:   Nil 

 

 
 
Rob Cossart 
Chief Executive Officer 
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Reporting on Record Keeping Plans 

The Commission is required to comply with the State Records Act 2000. In accordance with the State Records Act 2000, a Record Keeping Plan has been developed, consistent 
with the principles defined by the State Records Commission. 
 
The Commission does not have a formal record keeping training program due to the small number of staff and the geographically diverse nature of the office locations. Training 
in record keeping practices is given to new employees at the earliest practical opportunity, with a preference for onsite training at the office that is the employee’s usual base. 
Training for existing employees is provided as required, for example, during implementation of new technology or systems. 
 
The effectiveness of record keeping practices is continuously monitored with site visits to offices conducted regularly. An induction program for new staff addresses the 
responsibilities of the Commission and its employees with regard to compliance in a number of areas, including record keeping practices and expectations. Each new employee 
receives an induction package containing a copy of the Commission’s Document Handling Guidelines and file plan. 
 
Policies related to record keeping and computer management are reviewed biennially and updated, if required, in line with current operational and compliance requirements.  

Freedom of Information 

The Commission maintains a range of documents relating to its business activities in both hard copy and electronic form. Documents covering the business activities of 
administrative processes and procedures, corporate services, grant funding management, board functions and project work are kept in accordance with the State Records Act 
2000. Publications such as reports, fact sheets and promotional material are also produced by the Commission. 
 
The Commission does not charge for brochures and publications. No charge is levied on requests for information that are simple to service, although the Commission does 
reserve the right to recoup costs if a significant resources are required to satisfy the request.  
 
Applications for information not normally provided publicly or posted on the website can be made under the provisions of the Freedom of Information Act 1992, for which the 
standard $30.00 charge applies.  The Commission received no Freedom of Information requests during the year. The contact details of the Freedom of Information Officer are as 
follows: 

Director Regional Services  
Wheatbelt Development Commission 
PO Box 250,  
NORTHAM WA 6401 

 

  



67 

Occupational Health and Safety  

The Commission is committed to the principles of Occupational Health and Safety and Injury Management.  
 
The Commission has adopted the Code of Practice: Occupational Safety and Health in the Western Australian Public Sector (the ‘Code’) and has in place an Injury Management 
System together with a Return to Work Program. 
 
The Code of Practice and Injury Management System forms part of the Commission’s induction package for all new and existing employees.  Any changes to the above are 
communicated to all staff via the Department of Primary Industries and Regional Development intranet. 
 
The Commission, being a small statutory authority, communicates with its employees by way of regular meetings, phone contact and email system, if there are any changes to 
legislation or policy as they occur. To date there have been no reported incidents, however the mechanism is in place should one occur. 
 
The Commission has an Occupational Health and Safety representative.  
 
The Commission co-locates with the Department of Primary Industries and Regional Development offices and complies with the Department’s Occupational Health and Safety 
Policy.  
 
Statement of Compliance 
 
As stated above, the Commission has adopted the Code of Practice: Occupational Safety and Health in the Western Australian Public Sector (the ‘Code’) and has in place an 
Injury Management System together with a Return to Work Program. These are in accordance with the Worker’s Compensation and Injury Management Act 1981. 

Report of Annual Performance 2019/2020 

Indicator Target 2019/2020 Actual 2019/2020 

Number of Fatalities Zero (0) Zero (0) 
Lost time injury/diseases (LTI/D) incidence rate  Zero (0) Zero (0) 
Lost time injury severity rate Zero (0) Zero (0) 
Percentage of injured workers returned to work 
within 28 weeks 

Greater than or equal 
to 80% 

100% 

Percentage of managers trained in occupational 
safety, health and injury management 
responsibilities 

Greater than or equal 
to 50% 

33% 
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Flexible Working Arrangements 

The Commission is committed to providing a working environment that takes into consideration the needs of employees and their families. The approach taken by the 
Commission is to provide flexible working arrangements that include the opportunity for employees to adjust their working hours through the use of flexi-time and to work from 
home.  

Ministerial Directives  

No Ministerial Directives were received during the financial year.  

Evaluations 

No formal program evaluations where undertaken during the 2019-2020 financial year. 

Unauthorised Use of Credit Cards 

Officers of the Commission hold corporate credit cards where their functions warrant usage of this facility. 

For the year ended 30 June 2020, there were no instances of any personal use on the credit cards. 

Aggregate amount of personal use expenditure for the reporting period  $0 
Aggregate amount of personal use expenditure settled by the due date (within 
5 working days) 

$0 

Aggregate amount of personal use expenditure settled after the period (after 5 
working days) 

$0 

Aggregate amount of personal use expenditure outstanding at balance date $0 
Number of referrals for disciplinary action instigated by the Commission during 
the reporting period 

$0 

 



69 Grain Silos in Northam.
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